EXCLUSIVE

by Rob Willock

and Georgina Fuller

Just three days into the eraof
age discrimination legisla-
tion, Personnel Today can
reveal that age-based pay
inequality is rife across HR.

The latest research from
salary survey specialist
CELRE shows that HR pro-
fessionals’ pay is clearly
linked to their age.

For example: HR depart-
ment managers aged 25 to
29 carn on average £52,865;
at 3010 34 they earn £54,015;
at 35 to 39 they earn £58,380;
at40to 44 they earn £358 915;
and at 45 to 49 they earn
£59,704.

The difference between
the salaries of the 25- to 29-
year-olds and the 45- 1o 49-
year-olds doing the same job
is nearly £7,000 (13%). This
figure increases to more

bonuses are also taken into
account.

Factors other than age may
come into play in the figures
— calculated from thousands
of individual salaries within
more than 90 organisations
— as older managers in the

job titles as younger col-
leagues may have accumu-
lated more responsibilities.
But this apparent age dis-
crimination is not limited to
the youngest members of HR
staff, as pay begins to
decrease for HR profession-
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ple, HR department man-
agers over the age of 50 earn
anaverage of £57,795, which
is nearly £2,000 (3%) less
than those aged 45 to 49
(when most HR profession-
als are at the peak of their
earnings power),

The research findings will
be worrying news for HR —
the job function with ulti-
mate responsibility for
ensuring organisational com-
pliance with the new age
legislation.
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